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Planned ignoring
Tier 1 (Universal) intervention plan
Student information
	Student
	
	Grade
	

	Teacher
	
	School
	

	Start date
	
	Review date
	



Target behavior
Describe the behavior so that any adult would recognize it (what it looks like, where, and how often).
	

	

	



Goal
Example: “By [date], [student] will [replacement behavior] in [setting] on [4 out of 5] days, as measured by [data sheet].”
	

	



About this strategy
Deliberately don’t react to minor attention-seeking behavior, then give lots of attention to appropriate behavior.
Why it works
1. Removes the payoff for attention-seeking behavior
1. Stops small behaviors from taking over the lesson
1. Works best with lots of positive attention
Implementation steps
Edit these steps to fit your classroom. Cross out anything that doesn’t apply.
1. Confirm with ABC data that the behavior is driven by attention.
1. Decide in advance which behaviors you’ll ignore and which you won’t.
1. When the behavior happens, don’t react: no eye contact, comments, or sighs.
1. The moment the student does something appropriate, give warm, specific attention.
1. Expect the behavior to get worse briefly (an “extinction burst”) before it improves. Stay consistent.
Tips
1. Ignoring works only if the student gets plenty of attention for positive behavior.
1. If peers are laughing, the behavior is still being rewarded. Consider a class-wide approach.
1. Don’t ignore safety concerns, bullying, or anything that stops learning for others.
Templates for this strategy: ABC observation log, Frequency tally sheet
Who is involved
	Role
	Name
	Responsibility

	Lead
	
	

	Support
	
	

	Family contact
	
	



Progress log
	Date
	What we did
	Data / what we noticed
	Next step

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Review decision
☐  Continue as written
☐  Adjust the plan (describe below)
☐  Fade the support: goal met
☐  Move to more intensive support
Notes
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